o

N
fave. oo G | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SREE SANKARA VI DYAPEETOM COLLEGE,
VALAYANCHI RANGARA

Name of the head of the Institution

Dr. Padma P

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04842656938
Mobile no. 9188756938

Registered Email

ssvi dyapeet om@nai | . com

Alternate Email

princi pal @svcol | ege.ac.in

Address Sree Sankara Vi dyapeet om Col | ege
Val ayanchi rangara P. O. Perunbavoor

City/Town Er nakul am

State/UT Ker al a

Pincode 683556




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Manusankar C.

Phone no/Alternate Phone no.

04842656938

Mobile no.

9446304150

Registered Email

i gac@svcol l ege.ac.in

Alternate Email

manusankarc@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ssvcollege.ac.in/w-content/u

pl oads/ 2020/ 11/ SSVCOLLEGE_AQAR 2018- 201
9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ssvcoll ege. ac.in/wp-content/uplo
ads/ 2021/ 07/ ACADEM C CALENDAR 2019-20.p

df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 72.15 2007 10- Feb- 2007 09- Feb- 2012
2 A 3.05 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 03-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation progranme for 24-Jun- 2019 260
first year students 1
Wor kshop on PFMS in 06- Feb- 2020 22
associ ation with PFMS 1
State Directorate

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Resm R | MPRESS | CSSR 2019 350000
547
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

100 percent conputer literacy was obtained for all
support from conputer science departnent.

to equip the faculty for online cl

quality culture and awareness anon
i npl ementation of the solar power

staff and students with the

Excl usi ve and intensive FDP on GSuite

asses. Infrastructural Upgradation wth
canmpuswi de optical fiber connectivity. Setting up of Student | QAC for inparting
g students. Energy conservation by the

pl ant.

View File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Updation of Administrative
infrastructure

The Col |l ege office was expanded and
refurni shed with nodern facilities for
provi ding better service to students

Addi ti on of new exam nation facilities

A new exam nation hall was constructed
above the college library building for
the conduct of exam nations without

af fectiong the regul ar cl asses.

I ntroduction of Banking facility inside
t he canpus.

An ATMfacility was nade available in
the canmpus by South | ndian bank for the
benifit of staff, students and | ocal

conmuni ty.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenment and Col | ege Counci | 31- Mar-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege makes use of Online
Custom sed Software for Coll ege

Aut omat i on (OCSCA) whi ch manages all
the activities of the institution. W
make use of three najor nodul es viz.
student managenent, staff nanagenent
and |ibrary managenment. In the student
managenent nodule, we start with the
data collection of the students from
the tinme of adm ssion, and we proceed
up to providing themw th the Transfer
Certificate and Certificate of Conduct
at the end of their programe. The




staff managenent nodul e also starts
with the data collection of the staff
fromthe date of joining the
institution and al so provide an SMS
nmodul e for sharing the information
anong the faculty. Library nmanagenent
is one of the added features in our
software which acts as an Online Public
Access Catalogue with all the required
features of a library nmanagenent
software. The users of our software are
of three categories, nanely, admn,
staff and students. The users can view
the status and details of the books
usi ng the software. The added egate
feature available in this software
allows the adm nistrators to nonitor
the time utilised by the users in the
l'ibrary.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has the nechanismfor well-planned curriculumdelivery and
docunentation. The institution follows the curriculumand the academ c cal endar
strictly in accordance with the academ c cal endar prescribed by the MG
University. In the beginning, each departnent subnits an acadenic cal endar. The
| QAC of the institution ensures the smooth functioning of the academ c cal endar
subm tted by each departnent. The institution has a well-planned and wel |l -
structured teaching strategy to facilitate optinmum | earning and teachers have
mai ntai ned acadenmic diary to record their activities. Internal exams and cl ass
tests are arranged to assess the students. Students are categorized into
advanced | earners, nediumlearners and sl ow |l earners based on the assessnent.
Renedi al coaching is conducted for slow learners. with the help of specia
coaching, the institution inproves the academ c and carrier prospects of the
advanced | earners. Each departnent has a well-organi zed nmentoring system Wth
the help of it, teachers can guide their students. In addition to this various
programres such as ASAP, SSP and WA5 are conducted for assisting the |earners
in their learning in collaboration with the Governnent of Kerala. The college
has a well-equipped library with all facilities. Wth the support of audio-

vi sual aids, the curriculumtransactions are nade effectively. Many Seni nars
both national and international are conducted by each departnment. As far as the
students are concerned they are relevant and beneficial to their area of study.
Various sorts of teaching nmethods fromthe traditional ones to the latest ICT
based ones are utilized for the effective delivery of the curriculum The | QAC
conduct annual quality inprovement progranmes for faculty to enhance their
prof essional skills. The faculties have been given opportunities to take part
i n workshop, conference and synposia in and outside the institution which in
turn becone beneficial in the effective delivery of the curriculum MOODLE and
GOOGLE CLASSROOM i s used for the delivery of the syllabus and curriculum There
is a transparent systemfor the calculation of the internal nmarks. The interna
mar ks are upl oaded to the university website. Sem nar, Assignnments and Projects
and other co-curricular activities are arranged to conplenent the curricul um




gri evance.
ensures redressal

of the grievance.
enrich the | earning atnosphere.

Al'l learning materials are available in D space.
functioning grievance redressal cell
The students can approach the coordinator to the cell

A conpl aint box is kept outside the principal’s office.
Each departnent has smart classroons to
At the end of every senester departnent PTA
meeting is arranged. An orientation progranme is arranged every year for the

first year students.

The coll ege has a well -
for the students and teachers separately.

for sharing the
The cell

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Dat a Ni |
Anal ysi s
usi ng Pyt hon

Dates of Duration
Introduction
01/ 01/ 2020 30

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Anal yti cal
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NA Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh 03/ 06/ 2019

BA Economi cs 03/ 06/ 2019

BA Hi story 03/ 06/ 2019

BA Hi ndi 03/ 06/ 2019

BCom Conput er Application 03/ 06/ 2019

BCom Fi nance and Taxati on 03/ 06/ 2019

BSc Chem stry 03/ 06/ 2019

BSc Comput er Sci ence 03/ 06/ 2019

BSc Mat herat i cs 03/ 06/ 2019

BSc Physi cs 03/ 06/ 2019

VA H story 03/ 06/ 2019

MCom Fi nance 03/ 06/ 2019

MCom I nternational Business 03/ 06/ 2019

MSc Chemi stry 03/ 06/ 2019

VBC Comput er Sci ence 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 72 Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

conpetitive exans

Advanced Comput er 01/ 06/ 2019 1
Architecture
Anal ytical Chem stry 01/ 06/ 2019 1
Data Analytics with 01/ 06/ 2019 3
Pyt hon
Deep Learning - Part 1 01/ 06/ 2019 1
Desi gni ng Learner - 01/ 06/ 2019 1
Centric MOOCs
Et hi cal Hacki ng 01/ 06/ 2019 24
I ntroduction to 01/ 06/ 2019 17
I nternet of Things
I ntroduction to 01/ 06/ 2019 1
Operating Systens
I ntroduction to 01/ 06/ 2019 1
Wrel ess and Cel | ul ar
Conmruni cat i ons
Literature for 01/ 06/ 2019 1

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Econoni cs 5
BCom Fi nance and Taxati on 43
BSc Cheni stry 27
BSc Conmput er Sci ence 30

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The I QAC of the institution scrutinizes feedback fromvarious sections of the
st akehol ders very carefully and their suggestions were positively taken so as
to bring out drastic changes in the qualitative refornms,
curricular facets of the institution.
conpi l ation and coll ecti on of feedback from various stakehol ders.

both in academ c and

ICT tools are utilized for the

For the




compr ehensi ve devel opnent of the institution, the feedback fromthe follow ng
st akehol ders is sought and anal ysed: Students feedback: Feedback from students
is extracted periodically. Mking use of this, curricular, academ c, and co-
curricul ar aspects, the expertise of faculties, strategies adopted by
faculties, the role of arts and sports activities and other contributions of
the institution for the all-round devel opnment of the students, etc. are
measured and revi sed accordingly. Students feedback al ways occupies a vital
role in designing various academ c and co-curricular activities. Students
grievances are al so wel comed and recorded through feedback, and these are
forwarded to various bodies functioning in the institution for the
rectification of the sane. The maj or bodi es which play a pivotal role in the
institution for the welfare of the student community are Students Gievance
Cell, SC/ ST Monitoring Cell, Anti-ragging Cell, Anti-narcotic Cell, Anti-Sexua
harassnment Cell, and all these activities contribute to the snmooth functioning
of the institution in accordance with the students feedback system Teachers
Feedback: Systematic feedback fromthe teaching community contributes to the
timely revision of the syllabus as well as the advantages and di sadvant ages of
the teaching system In turn, these were brought to the notice of the Board of
studies in the University. Feedback fromteaching faculty conprises various

| evel s such as feedback on students, curriculum institutional distinctiveness,
etc. Feedback on students by teachers helps in bringing out grass-roots changes
in supporting and guiding the needy anong them Based on this feedback students
are classified into slow, advanced, and exceptional ones, and various neasures
are adopted to support each of them adequately. For this there are various
clubs and forunms functioning in the institution and students can enroll and
participate actively in all these. Infrastructural feedback fromteachers wll
hel p in providing advanced and conpendi ous qual ity enhancenment. Enpl oyers
feedback contributes to the industrial expectations and job requirenents that
they expect fromthe candidate and so the institution can adopt different
strategies for training students accordingly. Parents feedback: For the
enhancenment of the quality and service culture of the institution, parents
feedback plays a pivotal role. Alumi Feedback: Feedback from Alumi is also
sought for the far-reaching and all-inclusive welfare of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Hi story 18 Nill 17
BCom Fi nance and 50 Nill 47
Taxati on
BA Engli sh 30 Nill 27
BA Economi cs 37 Nill 33
BA Hi ndi 32 Ni |l 32
BA H story 40 Nl 35
BSc Conput er 30 Nill 29
Sci ence
BSc Chemi stry 30 Nill 29
BSc Physi cs 20 Nill 19
BSc Mat hemat i cs 24 Nill 20
View File




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 301 79 41 2 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
68 68 13 13 7 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Each department of the college endows special attention to each student. The tutor of each class acts as the
mentor of that particular class. The tutor uses the first ten minutes of his first period in the class as tutorial time.
The academic problems of students are discussed in this hour and slow learners are given special consideration.
The tutor listens to and guides any student who discusses personal problems. The tutor turned mentor is ready
to take any student to further counselling sessions outside the college. The tutor takes care of both the academic
and mental progress of a student and maintains a cordial relationship with each student in his class, clearly
laying down boundaries. The Head of the Department monitors and coordinates these activities and makes sure
whether the programme is going on in the right direction. Each teacher has an interest in the well-being of
students and provides monetary and personal support to the needy. Teachers interact with students frequently in
class and over the phone as and when required. Any personal matter discussed with the tutor has absolute
confidentiality. The tutor also meets the parents of certain students, who have academic or personal issues, with
permission from the HOD. Such interactions are carried out during the lunch break or after class hours. The tutor
contacts parents of students, who are absent for three days consecutively and informs the HOD. The tutor
encourages students to participate in club, cultural and sports activities. When a slow learner is given maximum
priority, the psychological issues, family issues or learning disabilities that hinder his/her study is revealed and
proper care can be given to the student. The tutor analyses students’ academic reports frequently, discusses
with other teachers and arranges remedial steps for the needy. If a tutor is found to be insufficient, proper
instructions are provided by the HOD and the Principal and regular follow-ups are conducted. The Department of
Physical Education motivates students to lead a healthy and active lifestyle and guides students to relieve stress
through simple exercises. The Principal monitors this programme and verifies the activities of each tutor from the
various departments. The college also conducts an aptitude test for the UG first years to identify the abilities of
each student. The college also implements state government-funded programmes like Walk with the Scholar and
Student Support Programme. In the Walk with the Scholar programme, bright students from the first year are
identified and are provided proper guidance for a career. The student-teacher ratio is fixed and students are
engaged in activities like group discussions and guidance programmes related to competitive exams. According
to the Student Support Programme, slow learners are identified and are provided, remedial classes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

381 68 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year




No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
68 68 Nill 3 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Name of the award,
fellowship, received from
Government or recognized

bodies
2019 Dr. Geetha AN Lecturer Prime Poetry
Award of Excell ence
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom Nl Senester 6 05/ 06/ 2020 13/ 08/ 2020

BA Nil I Senmester 6 05/ 06/ 2020 13/ 08/ 2020

BSc Nill Senester 6 05/ 06/ 2020 13/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege frequently conducts test papers, internal exani nations,
assi gnnents, sem nars, viva voce, etc. that facilitate the continuous
eval uation of the students. Activities |ike group study, peer group teaching,
sem nars, quiz conpetitions, discussions, debates, and other interactive
sessi ons enhance the critical thinking, linguistic conpetence, and
psychol ogi cal devel opnent of the |earners. These activities not only devel op
the classroom participation but also the teachers and | earners witness the
gradual and spont aneous progress in the learners which results in their greater
academ c excellence. Internal exami nations are conducted twi ce a senmester and
students are provided with feedback based on the result analysis, and weak
students are given renedial coaching. At the end of each senester nobde
exam nations are conducted. An efficient nentoring system makes the
optim zation of the teaching-I|earning process possible. The nentors eval uate
and assess the periodic academ ¢ perfornmance of the nmentees and provide
gui dance as and when required. The peer learning systemin which students in
each class are divided into groups with the heterogeneous groupi ng of
excel l ent, average, and weak students, where they are actively engaged and
di scussi on of previous year question papers are done to inprove the academc
performance of the weaker students. These endeavors on the part of students and
teachers make the continuous process of |earning and eval uation an effective
one. At the end of each senester, a PTA neeting is held, where parents are
whol eheartedly involved in the process of assessnent of their wards. Al the
i medi at e st akehol ders of the institution thus becone part of continuous
eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




The examination is the end result of academic activities. Teachi ng becones nost

fruitful with the effective conducting and assessnent of exam nations
periodically. Wth this objective, the coll ege prepared an academ ¢ cal endar
for exam nation and related activities and scheduled its activities in

conpliance with the academ ¢ and exam nati on cal endar
Gandhi University. This calendar entails all the dates for the interna
exam nations, viva, publishing of the exanmi nation results, etc. In connection
with the result analysis of internal exam nations, departnents conduct open
house neetings at a scheduled tine. Al the internal and external exam nations
mandat ed by the university are conducted accordi ngly. Necessary arrangenents
are made so as to ensure mininuminterference in the regular function and
performance of the institution. The academ c cal endar has greatly hel ped the
teaching faculty to plan and organi se classes as per the requirenents of the
exam nation. The heads of all departnments ensure that the teaching and | earning
process progresses according to the schedul ed acadeni c cal endar. The academ c
cal endar is published in the college cal endar and the website of the coll ege.
This hel ped the students to prepare in advance for every preparation and face
the exam nation with courage and confidence. The Principal ensures the proper
conducting of the exami nations and related matters with the hel p of the
internal and external exam nation cells. Apart fromthe internal exam nations
i ncorporated in the calendar, the events pre-schedul ed by the departnents and
clubs of the college are also scheduled in the academ c cal endar

provi ded by the Mhat ma

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ssvcoll ege. ac.in/index. php/ obe/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BSc Chem stry 27 21 77.78
Nill BSc Conput er 30 25 83. 33
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ssvcoll ege. ac.in/wp-content/upl oads/ 2020/ 06/ St udent - Sati sfacti on-
Sur vey-on- Teachi ng- Lear ni ng- Process-2018-19-1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 547 | CSSR 3.5 1.4
Proj ects
View File




3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nnovation and Start up
Pol i cy

Tal k on “Medi a Ethics” Engl i sh 10/ 09/ 2019
Sem nar on I ndustri al Conput er Sci ence 20/ 01/ 2020
Projects by LCC Al uva
Techni cal Sem nar by Conput er Sci ence 28/ 11/ 2019
Cogni zant I T Sol utions
Sem nar on how to do main Conput er Sci ence 25/ 11/ 2019
proj ect by Progressive
sol uti ons
I ndustrial coll aboration Conput er Sci ence 16/ 10/ 2019
session by SpecturmIT
Sol uti ons
ICT training for PG Conput er Sci ence 24/ 09/ 2019
H story
Introduction to Conput er Sci ence 27/ 08/ 2019
net wor ki ng cour ses
Red Hat Acadeny Conput er Sci ence 27/ 06/ 2019
Orientation programe
Make Intern, Two Day Conmer ce 18/ 07/ 2020
Nati onal Wbrkshop on
Personal ity Soft Skil
and Devel opnent in
association with Il M
Kozhi kode
One day wor kshop on EDC IIC 10/ 08/ 2019
Ent r epreneur shi p and
| nnovati on as Career
Qpportunity”
Meet the Entrepreneur — EDC II C 13/ 09/ 2019
El dhose P.J, Varsha
Pl asti cs and Varsha
Hol i days
Product Desi gn Workshop EDC |1 C 29/ 11/ 2019
Wor kshop on Nati onal EDC IIC 31/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Col | ege,

Val aya

nchi rangar a

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
3 Star Institution VHRD' s 31/ 10/ 2019 Star rating
I nnovat i on I nnovati on Cell for 11C based

Council, Sree J|and Institution on the
Sankar a | nnovati on performance of

Vi dyapeet om Counci | 2018-19

cal endar year
activitiesStar
rating for I1C




based on the
performnce of
2018-19
cal endar year
activities

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SSDK Managenent Nill 03/ 06/ 2019
Handi crafts Handi crafts
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Hi story 1 Nill
I nt er nati onal Mal ayal am 1 Nill
I nt ernati onal Chem stry 2 Nill
I nt ernati onal Physi cs 1 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi cs 1

Economi cs

PG Commer ce

Engl i sh

Mal ayal am

H story

Commer ce

Rlwlo|lrr]lar]lr]|-

Chem stry

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect K R Jour nal 2020 0 Facil e Nill
of Dopant Bi ndu of nanosci synt hesi s
Precur sor ence and n of silver
Sol utions anot echnol nanopartic
on the ogy | es using
Structural Azol l a car
and ol i ni ana,
Opt i cal their cyto
Properties toxicity,
of ZnS: Cu catal yti c,
Nanophosph opti cal
ors and anti ba
cteri al
activity
Facil e V N 2020 1 Sree 2
synt hesi s Anj ana Mat eri al s Sankara Vi
of silver today: Pro dyapeet om
nanopartic ceedi ngs Col | ege, V
| es using al ayanchir
Azol l a car angar a,
ol i ni ana, I ndi a
their cyto
toxicity,
catal yti c,
opti cal
and anti ba
cterial
activity
N- doped Anj u 2020 2 Sree 1
phot ol uni n Paul Materi al s Sankara Vi
escent today: Pro dyapeet om
car bon ceedi ngs Col |l ege, V
dots from al ayanchir
wat er angar a,
hyaci nt h I ndi a
for tumour
det ection
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef f ect Dr. K Jour nal 2020 Nill Ni |l Sree
of Dopant R Bindu |[of Nanosci Sankara Vi
Pr ecur sor ence and N dyapeet om
Sol utions anot echnol Col |l ege, V
on the ogy al ayanchir
Structural angar a,
and I ndi a
Opt i cal
Properties




of ZnS: Cu
Nanophosph
ors
Facil e V N 2020 1 2 Sree
synt hesi s Anj ana Mat eri al s Sankara Vi
of silver today: Pro dyapeet om
nanopartic ceedi ngs Col l ege, V
| es using al ayanchir
Azol |l a car angar a,
ol i ni ana, I ndi a
their cyto
toxicity,
catal yti c,
opti cal
and anti ba
cterial
activity
N- doped Anj u 2019 2 1 Sree
phot ol uni n Paul Mat eri al s Sankara Vi
escent today: Pro dyapeet om
car bon ceedi ngs Col |l ege, V
dots from al ayanchir
wat er angar a,
hyaci nt h I ndi a
for tunour
det ection
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 26 22 6
nar s/ Wor kshops
Present ed 8 3 1
papers
Resour ce 3 2 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

wor kshop on “first

Rescue Depart nent,

activities activities
Bl ood Donati on NSS Uni t/ 2 40
Canmp District Hospital,
Al uva and HDFC Bank
One day YRC/ Kerala Youth 15 200
resi dential canp on Wl fare Board
Di sast er managenent
traini ng
One day nati onal YRC/ Fire and 10 100




aid and fire
fight”

Per umbavoor

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS Activities

Qut st andi ng
program of fi cer

M5 Uni versity

100

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender issue Depart nment of A Tal k on 10 100
Chem stry Worren i n
Sci ence by Dr.
M R Sant ha
Devi as part of
Nat i onal
Sci ence Day Cel
ebrati ons-2020
Heal th NSS 30
Awar eness Unit/Sasthra |Karuthal”(first
Pr ogr ame Sahi t hya phase) - Health
Pari shat h and Awar eness
Vengoor Pr ogr amme
Gr amapanchat h
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Pyt hon LCC Al uva 01/11/2019 31/ 03/ 2020 29
wor k Devel opnent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate




houses etc. during the year

Conmerce with
Trai ni ng gurus

pl acenent

assi st ance for
com and M com

students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
PG Dept of 09/ 06/ 2019 Trai ning and 95

B

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

15. 99

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OSCA Ful l'y Nill 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
24160 Nill 125 32519 24285 32519
Ref er ence
Books
1300 Nill 13 27481 1313 27481
Ref er ence
Books
Journal s 9 Nill Nill Nill 9 Nill
CD & 140 Nill Nill Nill 140 Ni |l
Vi deo
Li brary 1 18000 Nill Nill 1 18000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc




Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Anbili MS

Poi nt er _Modul e
V_CPP

Yout ube

01/ 05/ 2020

Dr. Prat hi bha P.H

Pi pel i ne and
Vect or Processing_M
odul eV( Comput er
Organi zati on and
Archi tecture)

Googl e C assroom

29/ 04/ 2020

Sumaj a Sasi dhar an

Vb Progranm ng
Usi ng PHP-Modul e V

Googl e O assroom

16/ 04/ 2020

View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 74 4 4 4 0 1 60 0
g
Added 20 0 0 0 0 0 0 0
Tot al 94 4 4 4 0 1 13 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Yout ube / Googl e Meet
htt ps://wwv. yout ube. conf channel / UClI Xf 9Y
VWEWKUKARV- - avj 2Hg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

7.5 746608 Ni Il Nill

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The efficient nanagenent, naintenance, and utilization of the infrastructure
of the institution is ensured with the inplenentation of properly guided
regul ati ons and nanuals. The institution sees to it that the infrastructural
facilities of the college are used in an opti num manner, providing the students
maxi mum opportunities for bringing out the maxi mum output. Library: The faculty
and students frequently use the library resources, and the library rules are
observed properly. For a period of fourteen days, the undergraduate students




are entitled to have up to two books, the postgraduate students up to four
books, and the teachers up to the maxi num of ten books. In addition to this,
various departnent |ibraries provide students an opportunity to explore further
into the world of their respective disciplines and beyond. Laboratory: For the
effective conceptualisation and enhanced | earni hg experience, the coll ege
mai ntains four |aboratories and insists on the proper use of respective
| aboratory manuals. The PG Departnent of Chemi stry maintains an Organic and
I norgani c | aboratory, and a Physical |aboratory to facilitate the students from
the departnents of Chem stry, Physics, and Mat hematics. The Departnent of
Physics, with the Physics |aboratory, offers practical experinents to
under graduat e students fromthe departnents of Physics, Chemistry, and
Mat hemat i cs. Separate Conputer | aboratories are maintained by the PG Depart nent
of Commerce, and the Departnent of Conmputer Science. Heritage Museum The
Post graduat e Departnment History naintains a Heritage Miseum whi ch showcases
various artifacts, objects of archaeol ogical significance, and essential pieces
of antiquity, which reflect the everyday life fromthe past, rem nding the
rituals and tradition of the bygone generations. The Miseumis open to access
for all stakeholders, and to the society at |arge, on-demand. Fol kl ore Miseum
The Departnent of Mal ayal am mai ntai ns an exquisite fol kl ore museum t hat
exhibits the richness of the folk culture of Kerala. Articles and artifacts
used by various folk conmunities are collected and preserved. On-denand,
exhi bitions are organi sed, and the richness of the lore, tradition, and culture
of various folk conmmunities of the state are explored. Reservation of conmon
areas: The coll ege nmandates reservation policies for the use of commopn areas of
the college like seminar hall, auditorium conference hall, conputer |ab, etc.
The venues are reserved in advance, and effective utilisation is ensured.

Net wor k Resource Centre Policy: Students and faculty are provided with services
i ke I NFLI BNET and network resource policy are adhered to. |Internet usage: As
part of the internet usage policy, firewall settings are installed in the
conputers in the library, office, and | aboratories. The faculty and students
can make use of the ICT support offered by the college. |Inhouse maintenance of
conput er hardware: Conputer hardware is naintained frequently by the Depart nent
of Conputer Science of our college. Hostel: The Sree Sankara Vi dyapeetom
Col | ege Hostel for Wonmen has been functioning since 2012. The hostel functions
under the supervision of a resident warden(faculty) and a matron. It has an
i ntake capacity of up to 100 students and has good dining and recreationa
facilities.

http://ssvcollege.ac.in/wp-content/uploads/2021/07/INSTITUTIONAL _POLICY.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support ANNAMVA DANI EL 1 10000
frominstitution ENDOWVENT
Fi nanci al Support
from Ot her Sources
a) Nati onal Post Metric 11 60500
Schol arshi p Schenes
Mnority CS
b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,




Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
VWAS Nill 80 Govt. of Kerala
SSP Nill 90

Covt. of Keral a

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2020 NET 40 Nill 1 Nill
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
3 85 11 4 20 7
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 6 B A Hindi Hi ndi CUSAT MA Hi ndi
2020 2 BSc Chem stry Mar M Sc
Chemi stry At hanasi ous Chemi stry
Col | ege koth
amangal am
2020 2 B A Economi cs Ni rmal a M A
Econoni cs Col | ege Econoni cs
Muvat upuzha
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying




Any O her 3
NET 1
TOFEL 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Poetry writing Institutional 37
Online Quiz Intercoll egiate 567
Akr aya State 500
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Silver Nat i onal 1 Ni Tl 180331 Sal man S
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have representatives in various acadenic and adm nistrative bodi es of
the college. There are student representatives in the |QAC in order to ensure
t he proper functioning of the body for the betternment of the students too. The
coll ege union is responsible for conducting and coordi nating events |ike union
i nauguration, Arts day, and Annual athletic neet. Student representation is
al so there in various statutory and non-statutory bodies |ike SC/ ST nmonitoring
cell, Anti ragging cell, Antinarcotic cell, Antisexual harassnment cell
Counselling Cell, wonen’s forum National Service Schenme, Youth Red cross
soci ety, Career guidance and placenent Cell etc. SC ST nonitoring cel
functions to ensure the well being of students belonging to the SC ST students.
The Anti ragging cell with the participation of students and teachers takes
neasures to prevent ragging and ragging related issues. Wile anti sexua
harassnment cell ensures safe environnment for girl students at college, the
wonen’ s cell addresses other issues of the girl students, and counselling hel ps
the students to understand their various issues and guide themto resolve them
Anti narcotic cell naned Vinmukthi, National Service Scheme and Youth Red cross
soci ety are the bodi es through which the students through various neans serve
the society in a commtted and responsi ble way. The students devotedly organize
and execute various programes in connection with national and international
days such as environnent day, human rights day, AIDS day etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1328




5.4.3 — Alumni contribution during the year (in Rupees) :

75000

5.4.4 — Meetings/activities organized by Alumni Association :

Four Formal neetings were organi sed apart from our alumi day which is
cel ebrated on 26th January every year. Departnent-w se alumi needs were al so
organi sed during the year. Two flagship progranmes titled Prathi bhasanganam and
koodappi rappukal kku oru Kai thangu focused on providing a platformand support
to the students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has an effective strategy for del egating authority and
provi di ng operational autonony to all academ c departnents, clubs, and
associ ations to work towards decentralized governance. Governi ng body headed by
the Principal, Staff Council, and | QAC fornul ates working procedures and
del egat es the acadeni c and operational decisions to be inplenented by the
faculty. The institution pronotes participative managenent by involving the
staff and students in various activities and clubs. Al co-curricular and
extension activities are planned and executed by the coordi nators of different
clubs and forunms. Students Union under the guidance of the Staff Advisor
coordinates the literary and cultural activities of the College. Participation
in University Sports neet (Case) Education should inpart not just academc
know edge, but also ensure the overall devel opnent of students. The
participation of students in Sports neet at the university |level was found | ess
bef ore 2016. Thus, to envisage Vision 2020, the Managenent forrmnul ated a
strategy to enhance co-curricular participation in University |evel
Conpetitions. To inplenent the plan Sports Cub was strengthened with staff and
student coordinators. Students Union has an imense role in exercising the
pl an. Every year, toppers of various sports events in the college conpetitions
are selected for participating in the University Sports neet. The Principal
neets with the Staff and student coordi nators of sports events and the
deci sions taken are reviewed further by the Managenent Commttee regarding the
student participation, fundraising, its allocation, and disbursal of financial
support from nanagenent and PTA. Adequate feedback fromthe Students union is
al ways taken into account in decision making. Trainers of various sports events
are arranged for practicing group events. Staff coordinators and faculty are
assigned duties for each group event till the students conme up to perform The
substantial financial backing fromthe Managenent and PTA is crucial for
ef fective inplenentation. The coll ege has now attained a renarkable position in
University |evel sports neet.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The teachers of the coll ege
contribute to the syllabus devel opnent
at university level by holding the
positions in Board of Studies, Faculty




council and in curicullumrestructuring
comm ttees. The feedback form various
stake holders are reflected there and
t he add on courses certificate courses
are also added to enrich the
curricul um

Teachi ng and Learni ng

The coll ege foll ows an out cone-based
Education systemin its teaching and
| earni ng process. The col |l ege has
enriched teaching and | earning through
Googl e C assroom The col |l ege devel oped
E-contents for the students. PG and U G
students started studying online
courses offered by Coursera for
additional qualifications. The coll ege
of fers MOOC courses to the students
through its NPTEL Local Chapter.

Exam nati on and Eval uati on

The coll ege practices Online Question
papers and Online Question Bank System
in the University Exam nations for PG

and UG The | QAC ensures Open Books
exanms for PG students in their interna

Exam nations for elective courses. A

quality printer RESO CV SERIES i s
installed in the office as per the
direction of the controller of
exani nati ons Mahat ma Gandhi Uni versity,
Kottayam Keral a.

Research and Devel opnent

Four faculty nmenbers are recogni zed
as research Quides by MG University.
The col |l ege has al so established
Institution Innovation Council (I1C) as

per the norns of |nnovation Cell
Mnistry of HRD, Govt. of India in
2018.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Col l ege Installed Library Managenent
Sof tware OCASA The following facilities
wer e introduced for physical
augnent ati on: 1.Video Conferencing. 2.
Smart C assroons 3. Inflibnet 4.
Students Friendly Library 5. Addition
of Reference Books 6. Enhancenent of
Wfi Facilities 7. Increase in
Bandwi dth to 60 Mps

Human Resource Managenent

The college recruits and pronotes
teachi ng and non-teaching staff as per
the norms of UGC, State Govt. and MG
Uni versity, Kottayam The Princi pal
regularly nmeets the staff and addresses
their grievances if any. The | QAC and
departnents organi se several FDPs for
the faculty. There are annual comunity
| aunches and life renewal prograns for
teachi ng and non-teaching staff. There
is a separate Recreation hall for the
staff.




I ndustry Interaction / Coll aboration Several MUs have been signed and
trai ni ng sessi ons have been conducted
to help the students to cope up with
the needs of the industry. Several
val ue- added programes are provided to
students with support fromvarious
external agencies to enrich the

curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts PFMS is widely used for all central

gover nnent funds.

Admi ni stration SPARK is used for Faculty and pay
roll administration. Customised MS is

used for student adm nistration.

St udent Admi ssion and Support Uni versity provides online CAP

facility for student adm ssion.

Exami nat i on Uni versity provides online question

paper facility for exam nation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Manusankar C

OBE Wor kshop
by KSHEC from 2
8/ 09/ 2019- 29/ 09

/2019

Nill

1500

2019

Sr eekal a
Shar na

OBE Wor kshop
by KSHEC from 2
8/ 09/ 2019- 29/ 09

/2019

Nill

1500

2019

Renya
Radhakri shnan

OBE Wor kshop
by KSHEC from 2
8/ 09/ 2019- 29/ 09

/2019

Nill

1500

2019

Anup Jain MJ

NI RF Wor kshop
on 21.11.2019

Nill

1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)




2019

One day
Facul ty
Enri chnent
program on
Hurman
Ri ghts

Nill

31/ 08/ 2019

31/ 08/ 2019

51

NIl

2020

Two day
orientatio
n
pr ogr amre
on
sof t war es
for
Busi ness
and
Research

Nl

03/ 01/ 2020

04/ 01/ 2020

20

Ni |l

2019

One day
FP on Envi
ronment al

St udi es
and Human

Ri ghts

Nill

05/ 07/ 2019

05/ 07/ 2019

89

NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two Week
Onl i ne Wor kshop
on
Conpr ehensi ve e-
Learning to e-
Trai ni ng gui de
for
Admi ni strative
Vor k

25/ 05/ 2020

05/ 06/ 2020

14

One Week
online Faculty
Devel opnent
Programe on
Koha Li brary
Managenent
System
Organi zed by
G Venkat aswany
college in
associ ati on
wi t h spoken
tutorial 11T
bonmbay

30/ 04/ 2020

04/ 05/ 2020

View File




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 10 3 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maternity | eave for Co- operative society Staff Welfare entails
| ady staff as per Doctors’ Consultation everything from servi ces,
gover nnent norns facility Counselling facilities and benefits
Paternity | eave as per facility Cel ebration of that are provided by the
gover nnent normns Casual festivals |ike Onam institution for the
| eave of 15 days for Chri stmas, etc Provident confort of staff. The
teaching staff and 20 Fund ESI facility Staff institution inparts
days for non-teaching recreation room Badm nt on various wel fare
staff per year with | eave court Staff tour and progranmmes that create a
rel axation for Self- Staff Day cel ebrations happy and productive
financing staff Duty Staff club Energency envi ronment whi ch render
| eave to staff nenbers nmedi cal aid Participation | their nental well being.
for attending various of all fam |y menbers of |Apart from satisfying the
Trai ni ng Progranmes/ the staff in the basi ¢ needs, all
Orientation/ Refresher/ important festival Salary | festivals are cel ebrated
Wor kshops / Semi nars advance for staff to bring togetherness
Separ ate car parking Honouring of the Staff anong the staff.
facility for staff with at the tinme of Achi evenments of staff are
menber s retirenment Honouring of honored in public
teachers acquiring higher neetings as a token of
academ c qualifications appreci ati on.
Iike Ph.D by PTA and
Managenent Uniform for
security guards

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To ensure optimum financial managenent and prinme resource nobilization, an
internal audit is annually done by the managenent of the institution,
accounting for all the activities done in a financial year. External auditing
is periodically done by the Deputy Director of Collegiate Education and the
Comptroller and Auditor Ceneral of the activities funded by the governmental
bodi es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
State Bank of India 5000 Green Initiative
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Managenent Yes | QAC
Admi ni strative Yes Directorate Yes | QAC
of Coll egi ate,
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

extra-curricul ar

Funding for student rel ated needs Financi al assistance for
activities Conduct of PTA neetings regularly

6.5.3 — Development programmes for support staff (at least three)

Peri odi ¢ updation of software used in the office Orientation classes for
i mproving the efficiency of office staff Seminars to inpart the |atest
information required for office adnministration especially in PFMS

6.5.4 — Post Accreditation initiative(s) (mention at least three)
| QAC Application for new PG Courses Enhancing ICT Facilities

St udent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Orientation
progr ame
for first

year
student s

NIl

24/ 06/ 2019

24/ 06/ 2019

260

2020

Wor kshop
on PFMS in
associ ation

wi th PFNMS
State
Directorate

NIl

06/ 02/ 2020

06/ 02/ 2020

22

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Field study 02/ 12/ 2019 13/ 12/ 2019 22 13




on wonen
enpower nent

Thr ough Kudunba
sree Mcro

finance schene
of Kerala
Gover niment

Pi nk - Hand 20/ 09/ 2019 20/ 09/ 2019 55 40
crafts
exhi bition

A Talk on 20/ 02/ 2020 20/ 02/ 2020 70 40
Worren in
Sci ence by Dr.
M R Sant ha
Devi as part of
Nat i onal
Sci ence Day Cel
ebrati ons-2020

Col | ege 13/ 01/ 2020 08/ 02/ 2020 387 362
Annual Sports &
Ganes
I | ege Annual 13/ 02/ 2020 14/ 02/ 2020 263 258
Athletic Meet
One day 08/ 03/ 2020 08/ 03/ 2020 75 15

wor kshop on
 Gender Justi ce-
Vari ous
Di nensi ons and
Reality” by
Advocat e Sincy
Jacob (High
Court of
Keral a) as part
of Wonen's day
cel ebrations
2020.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college office is powered conpletely by solar energy. Environnment day is
celebrated in the college with various programes organi sed by different
departnents. World Environment Day Cel ebrations-2019 funded by Kerala State
Counci| for Science, Technol ogy and Environnment Department of Science and
Technol ogy. The departnent of Hi story has organised a one day lecture with the
thene Greeny Leafy Departnent which got huge appreciation fromstudents and
faculty. As a part of the 150th Birth anniversary cel ebrations of Mhatnma
Gandhi in Cctober, various progranmes were organi sed. Wirld WId Life Day
cel ebrations on 3rd March 2020- Conducted a One Day National Sem nar in
Associ ation with DCDC MaU and EcoR Foundati on Kochi. Water pots were placed
t hroughout the canpus by the bird club during the sumer season.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 2




Scri bes for exam nation Yes 6
Physical facilities Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 2 06/ 12/ 2 6 Sol ar 120
019 Ecl i pse |addresss
superstit
i ous
bel i eves
rel at ed
with
sol ar
ecl i pse
2020 1 Nil I 14/ 01/ 2 1 Physi cs Fam lia 126
020 Workshop |rise the
for hi gher
hi gher |secondary
secondary | students
students |with prac
ticals
and
equi pnent
in their
syl | abus
2020 3 4 04/ 02/ 2 Nill Know Local 70
020 your i ssues
Locality
2019 Ni Tl Nl 01/ 08/ 2 1 Exhi bi t Exhi bi t 78
019 i on on ion on
Mracles | Mracl es
in in
Cheni stry [Cheni stry
for inter |for inter
school school
students | students
2020 2 2 18/ 03/ 2 Nill Pr epar a Hand 40
020 tion and |Sanitiser
di stribut |for COVID
i onof 19
hand
sanitizer
to the
| ocal
peopl e
for the p
revention




of
CoviD-9
2019 Nil | 2 01/11/2 Nill KVYAF 48
019 Di sast er
Managenen
t
2019 Nill Nill 16/ 12/ 2 Nill Field Keral a 35
019 St udy Fl oods
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book

31/ 07/ 2019

Included in the college

Handbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Menmoir- A Menoir of
The Mega Fl ood of
1194/ 2018

Activity Duration From Duration To Number of participants
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 50
Cel ebration
I nternational day 26/ 06/ 2019 26/ 06/ 2019 200
agai nst Drug Abuse
and Illicit
Traf ficking
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 385
Republ i ¢ Day 26/ 01/ 2020 26/ 12/ 2020 360
“ Reconnoitre and 03/ 03/ 2020 03/ 03/ 2020 45
Rej uvenat e Ecol ogy:
Bi odi versity
Conservation in
Western Ghats”, as
a part of UN
Wldlife Day
cel ebrati ons.
Fl ood Fury 01/ 08/ 2019 29/ 05/ 2020 30

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Repl acenent of flex boards with bio-friendly posters.

Organic farm ng was extended throughout the canpus.

Bi odi versity visits were organi sed for creating awareness anpong students.

comut e.

A cycling canpai gn was organi sed so as to pronpote the use of bicycles for the

Bird Atlas initiative was started in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

“Alivu’

is a programinitiated by the national

servi ce schene unit of the




college, and is promoted by the students and faculty of the institution is
continuing for the last 4 years. The word ‘Alivu' in Ml ayal am nmeans
conpassi on. Every Tuesday, npbst teachers and students of the institution bring
additional food to be given to the inmates of an orphanage. This act of sharing
a neal with the less privileged in the society enhances the healthy and
conmpassi onate state of mndset anobng the students. Through acts |ike this,
one’s sense of bel ongi ngness towards the fell ow beings can be inproved. A
concern for people around nakes the students responsible citizens and
conpassi onat e hunman bei ngs who are ready to offer help to one and all as and
when required. This programis, thereby, a hunble effort fromthe side of the
institution to do the best possible thing within one’s linmts. The NSS
vol unteers collect the food brought by the students and staff and distribute
themto the needy. The volunteers, in turn, visit the orphanage to distribute
food, and return with smles fromthe | ove of many good souls. Sree Sankara
Samskari ka Padana Kendram (Sree Sankara Cul tural Study Centre) another best
practice followed by the institution since past few years. | is a venture by
the institution since 1993 which is an inportant nmeans in realising the vision
of our college i.e., to pronote higher education in conformty wth the val ues
and ideal s propagated by the great seer Sree Sankaracharya. The centre al so has
vested in itself the pursuit of research on the doctrines of Sankaracharya, and
at large, the doctrines of the great visions of Indian philosophy and know edge
systens which remain yet to be explored. The activities of this centre has not
confined to the limts of the institution. It has always extended its
activities to propagate val ue-based | earning system and encouraged the spread
of love for Sanskrit and other related know edge systens of India. The main
aspects of the centre are organi sing seninars and conferences and al so
showcasi ng reference books with nmessages and i deol ogi es of Adi Sankara which is
open to all, thereby pronmoting |earning opportunities for one to fanmliarise
onesel f with the ancient cultural resources of India. Al so sone significant
publications was nade by kendramas a part of this

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ssvcoll ege. ac.in/wp-content/upl oads/ 2021/ 07/ BEST_PRACTI CE. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sree Sankara Sanskari ka Padana Kendram (Sree Sankara Cul tural Study Centre) is
a venture by the institution since 1993 which is an inportant neans in
realising the vision of our college i.e., to pronote higher education in
conformty with the values and ideals propagated by the great seer Sree
Sankaracharya. The centre also has vested in itself the pursuit of research on
the doctrines of Sankaracharya, and at |arge, the doctrines of the great
vi sions of |ndian philosophy and know edge systens which remain yet to be
expl ored. The activities of this centre has not confined to the limts of the
institution. It has always extended its activities to propagate val ue-based
| earni ng system and encouraged the spread of |ove for Sanskrit and other
rel ated knowl edge systens of India. The nmain aspects of the centre are: ?
Sem nars and conferences This forum conducts neetings and classes in which the
scholars who are enmi nent personalities in the subject of Vedanta and
traditional know edge systens are invited for |lecture series. On such
endeavours, apart fromthe research community, the public can al so nake use of
the opportunity to listen to the veterans. Such sem nars received great
encouragenent fromthe academic intelligentsia, and the public. ? Archives The
| earning centre showcases reference books with messages and i deol ogi es of Adi
Sankara which is open to all, thereby pronoting |earning opportunities for one




to famliarise oneself with the ancient cultural resources of India. The centre
runs a manuscript library which provides the public a chance to view the rare
manuscri pts of great scholastic works at various chronol ogical points of tine.
The process of digitalization of the manuscripts is progressing, which on
conpl etion, would offer posterity an opportunity to treasure for eternity the
book houses of wisdomin a digital format, thereby adding scope of further
accessibility in manifold magnitude. ? Publication Publication is as
significant as research. The centre publishes great works by the Vinjaanapeetom
award wi nni ng schol ars. Key works published so far includes: Kesavan
Nanboothiri’s Anrithageetha C. Sreenman Nanboothiri’s Bal akat hashasvi nani C.
Kri shnan Namboot hiri Scientific Thought of India, Book I, Mathematics ?

Vi j nanapeet om Award The centre annually honours a prom nent scholar in the area
of I'ndian Phil osophy and know edge systemwi th an award for the schol astic
contributions in Sanskrit. ? Collaboration Sree Sankara Cultural Study Centre
has col | aborated with the International School for Sree Sankaracharya studies.
There were sem nars and conferences as a result of this collaboration.

Provide the weblink of the institution

http://ssvcoll ege. ac. i n/wp-cont ent/ upl oads/ 2021/ 07/ 1 NSTI TUTI ONAL -
DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

Oient the various stakehol ders on New Education Policy. Utilise the al umi
support to inpart entrepreneurial culture anbng students and faculty. To get
approval from Startup M ssion, CGovt of Kerala. Provide a refresher programe to
faculties for preparing thenselves for the next NAAC Accreditation. To revanp the
| CT policy so as to overcone the pandenic situation to the naxi num extent
possi bl e. To organi se nore research oriented webi nars and workshops. To devel op
an I CT solution to overcone the conmuni cation issues anong students and NTS.
Conduct of Mk visit by external agencies. Provide training to faculty on the
new acadenm ¢ managenent system To bring out all social responsibility
initiatives under one unbrella and to utilise the online platformfor extended
support. To get approval for the UBA schene we have applied for. To conduct
activities under EBSB schene with our partner institute. Allotting a space for
i ncubation and ot her innovative practices.




